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Why work?

Economic theory: working is not nice, you only do 
it if you get paid for it.

But some people say: give me a nice job and I 
never have to work again

Labour can be seen as a production factor, but also 
as a social factor: besides work the labour market 
allocates also income, financial security, self-
esteem, social contacts, prestige

According to Greek and Roman philosophers work 
was a kind of punishment by the gods.

To educate yourself permanently was the optimal 
way of life.
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Trends on the labour market

Quantitative:
ïEconomic recovery

ïAging society

Qualitative: education and occupation
ïEconomic restructuring from

industry Ą services

ïIncreasing knowledge intensity Ą educational level

ïChoice of school and type of education

ïMany open vacancies exist together with a huge 
pool of long-term unemployed, partly disabled, etc.
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A tight labour market

Bron: CWI Arbeidsmarkt-
prognose 2006-2011

Job growth

Labour Force               

growth  

till 2011
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Record number of vacancies while economic 
recovery has just started!

Of these vacancies 25% are for higher educated 
(WO+HBO) of which 40% are hard to fulfill

mailto:jouke.van.dijk@rug.nl
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Unemployment forecast bij the 
Public Employment Service (CWI)
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Labour force participation by education 
and gender (% per group)
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Non - labour force Labour force

Educational structure of the Dutch 
labour force 2005 (CBS)
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Unemployment by education
(in % per group; NWW December 2006)

0

5

10

15

20

25

30

35

Basic VBO/MAVO MBO/HAV/VWO HBO Academic

Bron: CWISource: CWI/PES

© Prof.dr Jouke van Dijk Career Office, January 28th 2008

11

Employ-
ment 

growth 
1983 ï2004
1983 = 100

>358

<114
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Employment growth in % in The 
Netherlands and the North
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Employment structure: North more and 
more similar to the Netherlands 

North Netherlands
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Unemploy-
ment rate 

% PES 
March 2006

But for 
higher 

educated 
hardly 

regional 
differences

>13,5%

<5,7%
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Is education a good investment?

Rate of return on investment in education: 
5 -12 % which is in the same range as for 
stocks, bonds and real estate

Biases in estimating the returns:
1. Upward: ability also counts besides schooling
2. Downward: also other benefits like fringe 

benefits, prestige, status and intrinsic value
3. Selection bias: butcher ïbrain surgeon

Signaling and screening role of education

Individual versus social returns
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Labour market: matching outcomes

Screening and signaling
Education: level and type; work experience

Language, flexibility, personality, social skills

Motivation and physical appearance: beautiful 
people earn more, better careers, less unemployed

Wage cost, minimum (youth) wage

Recruitment channel / search behavior

Internet: recruiting, matching, screening

Decisions: interview 45 minutes; rules of thumb

Job opportunities at the regional labour market
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Expenses per diploma
euroôs in prijzen van 1998
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Returns to education

Source: Jacobs & Webbink, 2006
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Wage differentials by educational level

Source: Jacobs & Webbink, 2006
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Wages differentials by gender

Source: Jacobs & Webbink, 2006
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Age-earnings profiles by sector and gender

male

female

Female in male 

dominated 

sector

Male in female 

dominated sector
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Female share in employment in super-
visory and intermediate positions in the EU

NL

NL
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Social/regional returns of education

Innovation / technological progress

(also via apprenticeships of students)

Growth of GDP / welfare growth

Employment growth (!?) / braindrain (?)

Democracy

Positive effects and therefore: government 
subsidizes education (direct and via study 
loans), on-the-job training, training of 
unemployed
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Students per discipline 2006/7

Economics and Business

Male Female


